Waiver: Foreign Workers should fully understand the related regulations of the
Employment Service Act (ESA).

I (workers name) fully understand and am willing
to abide by the following regulations regarding employment in Taiwan in
accordance with the ESA.

After arrival in Taiwan, | must undergo medical examination within 3 days as arranged
by the employer in any hospital designated by the central health authorities. | will also
undergo medical examination every six months as arranged by the employer in any
hospital designated by the central health authorities within thirty days before or after
the sixth month period is reached. If | refuse to undergo medical examination, my work
permit will be revoked in accordance with R.O.C. regulations and | will be repatriated
and cannot re-enter Taiwan for employment.

During my employment in Taiwan, | can only engage in work duly approved by the
Council of Labor Affairs and work only for the employer specified in the employment
contract. If | work for another employer without permission or engage in work not
specified in my work permit in violation of the law, my work permit will be revoked by the
R.O.C. government and | will be repatriated and can not re-enter Taiwan for
employment.

During my employment in Taiwan, | can not be absent without notice and lose contact
with my employer for three consecutive days. If | violate this regulation, the R.O.C.
government will revoke my work permit and | will be repatriated and can not re-enter
Taiwan for employment.



During my employment in Taiwan, | can not bring members of my family to reside in
Taiwan. |If | violate this regulation, my work permit will be revoked by the R.O.C.
government and | will be repatriated and can not re-enter Taiwan for employment.

I can not steal or use employer’s possessions or articles found in the workplace without
permission from the employer. | can not deliberately destroy employer’s possessions or
use the employer’s telephone for international or long distance calls or phone sex. If | am
guilty of the above-mentioned behavior, the R.O.C. government will pursue a criminal
case against me and my work permit will be revoked. After the verdict and sentence has
been served, | will immediately be repatriated and can not re-enter Taiwan for
employment.

During my employment in Taiwan, if | commit Jvolence or extend gross insults at my
employer, my employer’s relatives or my employer’s representative, or violate the
employment contract or work rules and regulations, or commit grave misconduct, or
deliberately destroy equipment/machine, tools, raw materials, products or other articles
belonging to the employer, or deliberately leak technical or business secrets, resulting in
losses for my employer, the employer can terminate the employment contract without
prior notice in accordance with R.O.C.”’s Labor Standards Law, Civil Law or the
employment contract. If my employment is terminated by the employer due to the above
reasons, my work permit will be revoked by the R.O.C. government and | will be
repatriated and can not re-enter Taiwan for employment.

During my employment in Taiwan, if the employer commits violence or extends gross
insults towards me or the specified work in the employment contract endangers my
health and shows no improvement despite warnings/notices given to the employer, or
the employer does not provide remuneration in accordance with the employment
contract, | can terminate the employment contract without prior notice in accordance
with R.O.C.”s Labor Standards Law, Civil Law or the employment contract. If | terminate
my employment due to the above reasons, in order to protect my rights, the R.O.C.



government will approve the transfer to another employer to continue my employment.

0800885885 08008859580800885995 0800017858

If I discover that | have been assigned to another employer or other than the approved
employment, | must immediately report my situation to the Employment and Vocational
Training Administration’s complaint hotline (English: 0800885885; Indonesian:
0800885958; Thai: 0800885995; Vietnamese: 0800017858), or to the Foreign Workers
Consultation and Service Centers (telephone numbers of the Centers and other details
can be found in the CLA publication entitled “Handbook for Foreign Workers in the
Republic of China”), or to police authorities.
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