Foreign Worker's Affidavit Regar ding Expenses I ncurred
For Entry Into The Republic of Chine To Work and The Wage/Salary
FOR NAMEHIRE AND REHIRE

l, (name of worker) , a Taiwan-bound worker, fully
understand that | can work for a maximum of three (3) yearsin Taiwan, only if my work permit can be
extended every year, degpending on the mutual agreement between me and my employer and myself;
my own performance; and the employer’s need to hire my services. The salary, overtime pay and
other benefits will be based on the current Employment Standard Laws of Taiwan. In case of conflict,
the employment contract will prevail.

| fully understand and agree to the following fee and salary schedules:

Schedule of Feesfor Taiwan Bound Workers
1. ( ) Pre-Departure Fees (Payablein & in Local
Currency of Labor Sending Country)
1 ( )
Fees required by the Government & other expenses (Enumerated items are commonly

charged to the worker, adjustments can be made accordingly):

Particulars Amount Particulars Amount
Med | Exam ( ) Others
Training

Certificate of No
Criminal Record

Passport
(Visa)

Pre-Departure
Orientation

Airfare

Travel/Airport Tax

Total Amount




( ) Post-Arrival Fees (in New Taiwan Dollars)

(1)
Placement Fee: Aq Service fee collection is not gency is not
Allowed to collect any

(2) applicable. Thisisprocessed under |  wmonthy

amount

the SHPT (Namehire/Rehire) —

Third year

( 3) ( ) Feesrequired by the

government or other expenses

Particulars Amount Particulars Amount

Total Amount

( ) Salaries (in New Taiwan Dallars)
1
| understand and agree, that my fixed monthly salary is
2.

ubject to the monthly deduction of tax and insurance in the total amount of

Name of Worker
Date Year Month Day
Foreign Worker’s Passport No.

Deploying Manpower Agency's Company Name

President or Representative’'s Sgnature




Date Year ~ Month  Day

Seal and Sgnature of Labor Authority of the Labor

Sending Country
Date ~  Year ~ Month  Day
Remarks:

1

The worker and the deploying manpower agency should sign this document in person at the office of the labor
authority of the labor sending country for authentication.

This authenticated document should be handed to the employer in Taiwan for purposes of processing worker’ s work
permit. Failure to present this document would mean refusal of issuance of Work Permit by the Council of
Labor Affairs, Executive Yuan, Republic of China, and would result to the repatriation of the foreigner
according to the requlation.

For any payment made, the foreign worker MUST ask for a corresponding receipt, with detailed run-down of fees and
services from the manpower agency. Thisreceipt will be used as basis for investigation in case of conflict.

0 8 6808-8B 8 5 0 8 0808-9 95 0 8 6808-9 5 8 0 8 6001-8 8
In cases of violations on the collection of fees by the deploying manpower agency or Taiwan manpower agency; or
the failure of the employer to pay the salary of the foreign worker according to the contract, the foreign worker may
request the Council of Labor Affairsfor investigation. This Council shall ensure the protection of worker’ srights and
confidentiality. It further assures that the worker will not be subjected to any harm. For inquiries/requests for
investigation, pleasecall:

English: 0800-885-885 ; Thai: 0800-885-995 ; Indonesian: 0800-885-958 ; Vietnamese: 0800-017-858

In case of false information or falsification of this document, the involved shall be penalized according to the
Employment Service Act.



