EMPLOYMENT CONTRACT FOR DOMESTIC HELPER

NAMEHIRE/REHIRE

CLA LETTER NO. DATE
Employer: ID #
Address:
Tel.No.
Employee:
Permanent Address:
Tel. No.

Passport No.
Date of Issue:
Place of Issue :

Date of Birth :
Place of Birth :
Name(s) of Beneficiaries
Marital Status ? married ? single
No. of. Unmarried Children Under 18 years old:
In case of Emergency, please notify:

Name:
Address:
Tel. No. Relationship

The employee agrees to work as Domestic Helper at the designated residence of the employer in Taiwan, R.O.C..
Now, therefore, the two parties mutually agree to enter this employment contract with the following terms and
conditions

Article|  PERIOD OF CONTRACT

This contract shall be valid for __ year/s month/s day/s effective from the day that employee arrives in
Taiwan, R.O.C. The first forty (40) days of the contract shall be the probation period. Unless this contract is
extended for another year, upon mutual consent in accordance with R.O.C. laws and regulations, the employment
relations between the parties hereto shall terminate automatically upon expiration of this contract.

ARTICLE EMPLOYEE'S OBLIGATIONS



2.1
The employee shall be employed by the employer as a Domestic Helper.

2.2

The Domestic helper agrees to accept the employer’ supervision and instructions, to carry out work pursuant to
this contract within his/her capabilities, to maintain good manners, and to take good care of his/her safety and the
safety of others within the household of the employer.

ARTICLE PAYMENT TO EMPLOYEE
3.1 I )
Wages for a full month of working shall be new Taiwan Dollars only with free food and

accommodation and to be paid regularly at the end of each month. Tax on income earned shall be withheld by
employer in accordance with Taiwan R.O.C. laws.

3.2
Salary can be remitted directly to the Domestic Helper or, upon the option of the Domestic Helper to the bank
in the Domestic Helper account.

3.3

The Employer shall provide appropriate living quarters within his residence. The Domestic Helper shall not live
outside without permission of the employer. If the employer prefers the Domestic Helper to live outside,
adequate housing allowance will be provided by him.

3.4
The employer shall provide the Domestic Helper at least three (3) meals per day, including holidays, national
holidays and sick-leave period.

35
The employer shall provide the Domestic Helper with free economy class ticket from the Philippines to the
R.0.C. and when the Domestic Helper has completed employment with him/her back to the Domestic Helper’
country of origin.

ARTICLE VACATIONS
4.1

If the Domestic Helper has completed his/her one-year employment and this contract been extended to
another year, he/she is entitled to have seven 7-days special vacation during the contract extension and shall
be paid wages equivalent thereto. If the employee has completed the second year and this contract is
extended to another year. He/she is entitled to another 7-day special vacation during the extension and shall
be paid the wages.

4.2
The Domestic Helper shall be entitled to one (1) rest day in every period of seven (7) days. Other holidays are

subject to agreement between employer and employee.
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ARTICLE SICK LEAVE

The Domestic Helper shall be entitled to half pay for sick leave not exceeding 30 days in one year.

ARTICLE INSURANCE

The employer shall provide the Domestic Helper with an accident insurance equivalent to NT$300,000, regardless
whether the accident occurred during or beyond working hours or anywhere during the period of employment. The
Domestic Helper shall also be provided with health insurance, in accordance with the national health insurance plan.

ARTICLE TERMINATION AND EFFECT OF CONTRACT

7.1

In the event the Domestic Helper is found to be unsuitable for employment during the probationary period
effective from the day he/she reports to the job, the employer may terminate this contract and repatriate
him/her to his/her country of origin. The Domestic Helper shall comply immediately without objection and
assume the cost of round-trip transportation by air to and from R.O.C. unconditionally. In the event employer or
any other person pays the airfare for him/her, the Domestic Helper shall reimburse the fare to the person who
paid it.

7.2

In the event the Domestic Helper is found to offend on of the following prohibitions during his/her employment,
the employer may terminate this contract and repatriate im/her to his/her country of origin. The Domestic
Helper shall comply immediately without objection and assume the cost of round-trip transportation by air to
and from R.O.C. unconditionally. In the event the employer or any other person pays. the air fare for the
Domestic Helper, he/she shall reimburse the fare to the person who paid it.

01)
Bringing his/her dependent(s) to R.O.C. other than temporary visiting purpose.
02)
Getting married, becoming pregnant, or giving birth in Taiwan R.O.C. during his/her employment.
03)
HIV
Failing medical check-up or being found to be suffering from tuberculosis, venereal disease, infectious
disease, malaria or HIV positive anti-bodies, drug addiction, as evidenced by findings from a public
hospital appointed by R.O.C. government after his/ her entry to R.O.C.
04) HIV

During the period of employment, being found out to be suffering from HIV positive anti-bodies or other
infectious disease, heavy wounds or stool parasites, which cannot be cured within a month.



05)
Being found to lose the ability to work.

06)
Engaged in employment other than with the employer or working on the said for a third party.

07)
Acting against public order or good morals.

08)
Serious violation of R.O.C. laws and decrees and being convicted by final judgment as a result of such
violation.

09)
Disobeying the command, order, or instruction of the employer or his representative and hence becoming
the addressee of warning notices for three (3)or more times.

10)
Being absent from duty for three (3) or more consecutive days or six (6) days In a month without
justification.

11)

Providing false statements or inaccurate information in the application paper and other documents.

7.3

In case of an employment termination as a result of Domestic Helper’ death or serious injury, the Employer
shall immediately inform the recruiter of the cause of termination, in case of a Domestic Helper’ death, the
employer shall assume the cost of repatriation of the remains of the Domestic Helper and his/her belongings to
his/her country of origin.

7.4 12

If employee violates Article 12 Chapter  (Labor Contracts) of R.O.C. Labor Laws and Regulations, and
employer has real evidence of the violation committed, employee shall be repatriated to his/her country of origin,
assume all of the charges, and reimburse Employer the paid air ticket, recruitment fee and other fees stipulated
in the contract.

7.5

If the Domestic Helper violated the terms of this contract and escapes, Employer or the person who paid the
bond in accordance with R.O.C. rules and regulations, shall have the right to settle the loss by deduction from
employee unpaid salary and bank deposit. If there is a balance, it shall be returned to employee. But if it cant
cover the loss, employee has to take the responsibility for the full compensation.

7.6
The Domestic Helper may terminate an employment contract without prior notice under any of the following
circumstances.

01)
Where the employer, his/her family members or his/her agent commits violence or extends gross insults

at the Domestic Helper.
02)



Where the employer doesnt make wage payment according to the terms of the employment contract.

ARTICLE MEDICAL TREATMENT

When the Domestic Helper suffers personal injury, whether or not attributable to employment, the employer shall
provide free medical treatment to the Domestic Helper shall he/she is incapacitated, free medical treatment to the
Domestic Helper while he/she is incapacitated. Free medical treatment includes maintenance in hospital and
emergency dental treatment provided by any registered medical practitioner.

ARTICLE LANGUAGE

This contract shall be in Chinese and English languages and, in the event of any difference in the two versions, the
Chinese version shall prevail.

ARTICLE OTHER PROVISIONS

10.1

The Domestic Helper shall observe and comply with employers work rules and relevant regulations. The
employer shall not be allowed to make extra requests or demands not related to the Domestic Helper job

nature.

10.2
Both parties hereto shall observe and comply with regulations concerning labor safety and hygiene.

10.3
This contract shall be in ___copies and be visaed by R.O.C. government authority stationed abroad. The
parties shall hold one copy each with three (3) photocopies made each for 1), filed with R.O.C. government
authority;2) MLC; and 3 )recruiter for reference.

104

Other unspecified conditions shall be applied in accordance with R.O.C. Labor Laws and Regulations.

For Employer For Employee




